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Welcome to Teamsters Local 495

If you think management may have violated your rights, or have any
questions or problems about work, tell your Teamsters steward, or call
your Local Union Business Agent.

The steward and other local union leaders can answer your questions
and help you figure out the best way to solve the problem.

Sometimes that involves discussions with management.

Sometimes it requires getting the support of other workers for a fair
solution.

HELP FROM YOUR LOCAL UNION

hen you join the Teamsters, you become a member of Local Union
No. 495.

Your local has the main responsibility for enforcing your rights under the
union contract. Most Teamsters contracts are negotiated by your Local
Union.

Our local employs full-time, professional Business Agents to represent
the members and help the officers to co-ordinate union activities.

The Local Union Executive Board has made the training of our Business
Agents a top priority. Besides internal training, each of your Business
Agents is certified and has completed a Comprehensive Community
Service and Union Counseling Certification program which ensures that
your Local fields the best possible staff to service our members.

Your most direct link to the Union is your Teamsters steward.

Your steward is a co-worker who was elected on the job to help
represent and organize union members. You should go to your steward
when you have a question or problem.

The Executive Board is committed to ongoing steward’s training
seminars. This will ensure that our stewards are able to better serve the
members at the job site.

W
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based on age—in hiring, firing, promotions, layoffs, compensation,
benefits, job assignments, training and more—is unlawful. It's also
unlawful to retaliate against an individual for opposing age discrimination
practices or for filing an age discrimination charge, testifying or
participating in an ADEA case.

The ADEA applies to employers with 20 or more employees, including
state, local and federal government, private employers and employment
agencies.

If you think you've been discriminated against, write down a detailed
account of the events, including date, time, place, comments and
witnesses. Inform the personnel manager of your complaint. For
unionized workers, your union steward can help you write up a complaint
and present it to management.

You also have a right to file a complaint on a form with the Equal
Employment Opportunity Commission, a federal agency that works to
protect you from discrimination based on age, sex, race, color, national
origin, religion or disability. You can file a charge in person, by mail or by
telephone by contacting the nearest EEOC office, or call 1-800-669-4000
for more information (1-800-669-6820 for the hearing impaired).

Disability Discrimination

America has made great progress in recent years in removing the
artificial barriers that can prevent people with disabilities from achieving
economic self-sufficiency and participating fully in our society. But
progress can't be taken for granted, and too many of these barriers
remain.

The Americans With Disabilities Act (ADA), passed in 1990, prohibits
discrimination against people with disabilities in employment and public
services, public and private transportation, public accommodations and
telecommunication services. The ADA covers private employers with 15
or more employees, employment agencies and all levels of government.

A person has a disability for the purposes of the ADA if he or she has a
physical or mental impairment that substantially limits major life activities,
a record of such impairment or is regarded as having a condition people
would mistakenly perceive as limiting, such as disfigurement. The ADA
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or related conditions must be treated in the same manner as other
applicants or workers with similar abilities or limitations, such as
temporary medical conditions.

As long as a pregnant woman can perform her job functions, an
employer cannot refuse to hire her because of her pregnancy or because
of the employer's prejudices about pregnant women or the prejudices of
co-workers, clients or customers.

If a worker is unable to perform a job because of pregnancy, the
employer must treat her the same as any other temporarily disabled
worker—for example, by providing modified tasks, alternative
assignments, disability leave or leave without pay.

A pregnant worker can remain on the job as long as she is able to
perform the work. The employer must hold open a job for a pregnancy-
related absence as long as jobs are normally held open for workers on
sick or disability leave. The Pregnancy Discrimination Act also bans the
employer from terminating, demoting or disciplining a worker because of
her pregnancy.

If you think you have been discriminated against because of pregnancy,
you may file a complaint with the U.S. Equal Opportunity Commission at
the EEOC office nearest you or call 800-669-4000 for more information
(800-669-6820 for the hearing impaired).

Immigration Status Discrimination

Immigrants built America, and most of today's U.S. workers are
descendants of immigrants.

But too often immigrant workers are subjected to workplace problems
ranging from discrimination against documented immigrants to gross
exploitation of undocumented workers. According to the federal
Immigration and Naturalization Service, about 1.1 million people
immigrate to the United States every year, and more than one-quarter of
new entrants into today's workforce are foreign-born.

The Immigration Reform and Control Act of 1986 prohibits employment
discrimination based on national origin or citizenship status. At the same
time, IRCA requires employers to verify that all employees, U.S. citizens
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You may call the Office of the Special Counsel—the enforcement agency
for employers with four to 14 employees—toll-free at 1-800-255-7688. If
you work for a larger firm, you may file a complaint with the nearest office
of the Equal Opportunity Employment Commission or you may call 1-
800-669-4000.

Complaints must be filed within 180 days of the alleged discrimination
and should include the employer's name, address and telephone
number, the nature of the discrimination and the date or dates it
occurred.

To combat a growing problem of discrimination, exploitation and unfair
wages that undocumented workers face, the EEOC has begun to
enforce regulations to protect undocumented workers.

According to EEOC policy guidelines, "The federal discrimination laws
protect all employees in the United States, regardless of their citizenship
or work eligibility. Employers may no more discriminate against
unauthorized workers than they may discriminate against any other
employees. EEOC will therefore assure that in its enforcement of the
laws, unauthorized workers are protected to the same degree as all other
workers.

"Recognizing that federal labor laws make no distinction based on
citizenship, courts have similarly generally held that all workers are
protected by those laws, regardless of citizenship or work eligibility."

For more information, visit the EEOC web page explaining its policy on
undocumented workers.

In 1999, the AFL-CIO convention passed a resolution calling for major
immigration policy reform, including amnesty for undocumented workers
and replacing employer sanctions for hiring undocumented workers with
a policy to prevent employer abuse of immigrant workers. Current law
enables employers to exploit immigrant workers, AFL-CIO leaders said,
by hiring them at low wages to work in poor conditions, then firing them
or turning them over to the INS as undocumented if they attempt to win
workplace rights or gain a voice at work by forming a union.
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Ontario Distribution Center Members

Although federal law guarantees reservists and the National Guard their
jobs, it does not require employers to continue to keep paying for health
insurance. Some large companies keep paying the insurance for
reservists and the National Guard, but many small companies do not. If
you are a reservist or National Guard member who loses health care
insurance, you can pay for health care insurance under the Consolidated
Omnibus Budget Reconciliation Act (COBRA), which provides health
coverage continuation rights to employees and their families after an
event such as reduction in employment hours. If your military service is
for 30 or fewer days, you and your family can continue coverage at the
same cost as before your service. If military service is longer, you and
your family may be required to pay as much as 102 percent of the full
premium for coverage.

You also may pay for the care yourself or use Tricare, a Defense
Department agency that provides insurance for members of the military.
However, only 40 percent of hospitals and 30 percent of doctors
nationwide accept
Tricare, according
to the Defense
Department.

Your employer
cannot consider
your time on active
duty as a break in
employment for
pension benefit
purposes, and your
military service
must be considered
service with an employer for vesting and benefit purposes.

The law does not require employers to pay a worker on active duty, but
many employers do pay the difference between a worker’s regular salary
and his or her military pay.

Sexual Harassment

When someone bothers you in a sexual way and it affects your job, that
is sexual harassment. It is illegal and you can do something about it.
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o Negotiating and enforcing contracts with the employers so that
each worker will be treated with dignity, justice and respect.

Teamster Recognition

Everywhere you go throughout the world people recognize the Teamster
name. People from other countries e-mail the union requesting
Teamster hats, T-shirts and other union items.

The words “Teamsters” and “power” are synonymous in the minds of
many people both within the labor movement and the public at large.
And even though parties who have little first-hand knowledge of the
union sometimes portray the union in a negative way, members speak
with pride when referring to both the accomplishments and the history of
the Teamsters.

TEAMSTERS HISTORY
istory is an essential element in understanding your union. Many
established procedures regarding the structure of the union and the

rights and responsibilities of the members and officers can be explained
through a study of the past efforts of our union members and leaders.

Team Drivers Form Union

Prior to 1900, Teamsters were drivers who delivered goods by horse
drawn wagons. The expanding industrial base within North America
brought with it an expansion of the delivery of goods thereby making
team drivers important players in a growing economy.

Teamsters often worked long hours for little pay, typically 12-18 hours a
day for $2.00. And, the Teamsters had to assume liability for bad
accounts and lost, stolen or damaged goods. In 1899, the Team Drivers
International Union (TDIU) was formed in Detroit after Teamsters in
several areas began to form local unions. That same year, a similar
national-level organization was started in Chicago, called Teamsters
National Union (TNU). In 1903, the two unions merged to form the
International Brotherhood of Teamsters. Cornelius Shea was the first
president and union headquarters was located in Indianapolis. The
newly formed union affiliated with the American Federation of Labor

H
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(AFL), which had been established in 1881 as the umbrella federation for
unions. The AFL was organized around specific trades or crafts thus
giving rise to the phrase “trade unions.”

The Teamsters’ charter from the AFL identified it as a “trade union,” even
though driving a team of horses was not considered a specific trade.
AFL President Samuel Gompers recognized the key role Teamsters
would play in the developing industrial economy.

Anti-Union Sentiment

Unions as a whole, and the Teamsters specifically, struggled against
mainstream anti-union sentiment that existed in the developing “free
market” economy of the United States and, to a lesser degree, Canada.
Canada’s experience in comparison to the United States was quite
different in that its federal government was and still is highly
decentralized, giving the provinces in Canada control over the labor-
management relationship rather than a central authority. Also,
Canadians were more suspicious of capitalism and had a tradition of
parliamentary government and a Labour party that accepted labour as a
natural partner in the economic system. As a result, in Canada there
was a stronger belief in the basic rights of workers to organize.
Nonetheless, some of the most violent strikes and difficult labor battles
were fought during this period by workers in all industries and in both
countries.

The toughest battles during this period were fought over workers’ request
to be “recognized” as having a right to form a union. That is why
recognition often appears as the first section of the union contract.

Teamsters Support Other Unions

In 1905, 4,600 Teamsters struck in solidarity with tailors working for
Montgomery Ward Company in Chicago. This strike lasted more than
100 days and, in the end, 21 lives were lost. Subsequently, the company
prevailed in breaking the strike.

This example is typical of how Teamsters throughout history have helped
support other workers in other unions struggle against oppressive
employers. These struggles were often fought against employers who
had support from local and national governments, courts and law


